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Change and the Resilience Gap

New
Resilience
Demand

Resilience
Gap

Existing
Ac.:t.ual Resilience
Resilience Demand
Capacity

Resilience

@nammw

www.resiliencedynamic.com
info@resilienceengine.com

Resilience
Resilience Dynamic in

(ELBYhanucs
@resiliencengine ¥




The Shocking News
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Change and the Resilience Surplus
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Resources

Buy the book
https://practicalinspiration.com/product/the-resilience-dynamic

code: vip-resilience25

Complete your own self-assessment
(Resilience Dynamic® Indicator)
tinyurl.com/Resilience-Dynamic-Indicator

Sign up for Being Resilient Publication
www.resiliencedynamic.com


https://practicalinspiration.com/product/the-resilience-dynamic
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